
 

 

 
Radolfzell 
 

PerMig—Perspectives for 
migrants 
 
Activity for activation and linguistic and professional 
integration 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

Approved training  
provider according  

to AZAV  

Training location 
 
Donner + Partner GmbH Baden-Württemberg 
Bildungszentren Radolfzell 
Herrenlandstrasße 52 
78315 Radolfzell 
Phone: 07732 9453092 
E-Mail: info.rzell@donner-partner.de 
 
 

Contact 
 
Ms. M. Gilles (location management) 
Phone: 07732 9453095 
E-Mail: gilles.rzell@donner-partner.eu 
 
Ms. S. Fischer (seminar leader) 
Phone: 07732 9453092 
E-Mail: fischer.rzell@donner-partner.eu 

Target audience 

 
From the train station turn left into Franz-Anton-
Meßmer-Straße (approx. 1 km). Turn right into 
Herrenlandstr., cross Zeppelinstr. and go into 
the side street. You will find us after 100m on 
the left side. 
 
 

Jobseekers threatened by unemployment, un-
employed persons and persons entitled to be-
nefits with a migration background and deficits 
in the German language 

Where we are 



 

 

Seminardaten 

Teaching times 

Mo-Th 8:00 - 16:30 h 

Fr 8:00 - 15:00 h 

 

 

 

 

 

 

 

 

 

 

 

 

The aim of the seminar is to introduce 
unemployed or jobseekers with a migration 
background and little knowledge of German to 
the job market - and in doing so to 
 

 identify their professional knowledge, 
skills and abilities 

 to provide them with job-related language 
skills or to expand these skills 

 to place them in employment subject to 
social insurance contributions 

 to identify the potential of the 
participants through in-company testing 
(internship) 

 to show them perspectives 
 to inform them about the conditions of 

the German job market 
 to support job application activities 

Content Objectives 

 First interview 
 Analysis of strengths and weaknesses 
 Professional orientation 
 Information about the recognition of 

degrees acquired abroad 
 Information about the German job market 
 Teaching of job-related language skills 
 Preparation for the "real-life" phase 
 Competence assessment in a real 

company 
 Active job application training 
 Practice of job interviews 
 Strategy of self-marketing 
 Strengthening of computer skills 
 Support in the use of JOBBÖRSE 

Start 13.02.2024 

End 06.05.2025 

Start every Monday 

Duration 12 weeks 


